





























6.3

6.4

Direct recruitment

The existing provision of direct recruitment at the level of Helper (now |
proposed to be called Technical Helper), Technician, Engg. Asstt. and JTS is
proposed to be continued, except that in-the case of direct recruitment to
JTS, the recruitment will be against the 50% of the vacancies arising in 5TS
cadre (of BES). '

The question of revising educational/technical qualifications at entry -
level was also examined. It is proposed that qualifications at entry level for
Technical Helper should be raised to one year National Trade Certificate in
view of higher scale proposed for them. This is also essential as promotion
quota from Technical Helper to Technician has been raised and this cadre will
be required to shoulder higher responsibilities on promotion.

Similarly, entry level qualification for direct recruitment in other cadres
was examined. It is proposed that there should not be any change in
qualification, except that persons with engineering qualifications only may be
inducted in all the cadres. :

Promotional avenues

For promotion from Technical Helper to Technician, two chains are
proposed - one is the qualified chain and the other seniority chain. The
qualified chain is fast track promotion chain, to the person having qualification
equivalent. to the direct recruit Technician. Similar two-chain system is

proposed for promotion from Senior Technician to Engineering Assistant and

from AE to STS but with the provision to gradually increase the promotion
quota in the qualified chain. The other cadres are proposed to be filled 100%
by promotion. .

Very good is proposed to be the bench mark for all the promotions so
that only those who have performed well and have demonstrated very good
technical knowledge can get promotion to the next higher grade.

To maintain the standard of service and for calibration, it is proposed to
have qualification bar at different levels. A direct recruit Technical Helper
can get promotion upto Senior Technician without acquiring additional
qualification. Similarly, a direct recruit Technician can get promotion upto
Assistant Engineer and the direct recruit Engineering Assistant upto STS
without acquiring higher qualification.

Limited Departméntal Competitive Exams (LDCEs) are proposed to be

replaced with DQEs so that the persons not having requisite qualification can

become eligible to next promotion by qualifying this examination. They will
not be required to sit in the competitive examination every year. The DQEs
have been introduced for promotions from Technical Helper to Technician, Sr.
Technician to EA and AE to STS. :
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6.5 Increase in Promotion quota

To solve the problem of stagnation to some extent, it is proposed that
promotion quota may be increased in some of the cadres as per the details
given in Table-2. Promotional avenues in other cadres remain unchanged.

Table-2

S. Post

Exnstmg quota for promotion

- Proposed promotion quota

1. | Technical Helper

20% (10% LDCE + 10% Seniority)

30% (20% qualified + 10%
seniority)

2. | Sr. Technician

20% (10% LDCE + 10% Seniority)

40% (30% qualified + 10%
seniority)

3. | Assistant
Engineer

50% (to JTS Cadre)

50% (40% qualified + 10%
seniority)
Promotions directly to STS.

6.6 Eligibility under qualified quota

For promotion under the qualified qubta, a person may possess the
requisite qualification at the time of direct entry or may acquire the same
after entry into the service or may pass the relevant DQE to be conducted

every year.

6.7 Provisionof Sele.ct_ion Grade

There is lot of stagnation in almost all the Cadres at present. |t is
proposed to provide Selection Grade in some of cadres to ease out the .
Stagnation problem. It is proposed that provision of Selection Grade, to 30% of
sanctioned posts, should be made in following cadres:

Technical Helper

Senior Technician

Assistant Engineer

Senior Time Scale

Junior Administrative Grade
Senior Administrative Grade

A provision for Selection Grade in STS Cadre already exists. This may
continue under new regime.
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6.8 Revision of Pay scales
‘Revision/Upgradation of Pay Scales was also considered by the %
Committee. It was not in general, favoured by the Committee in view of the
guidelines issued by the Prasar Bharati. However, only in two typical cases,
minor changes in pay scales are recommended due to the reasons specified in
Table-3: ‘
Table-3
S.No. Post Existing Scales Revised Scales Reason
1. Technical | Helper 3050-70-4590 1. Higher entry level qualification proposed.
Helper 3050-4590 (25%) | (With  selection | 2. The higher pay scale was given at the time
(By 2650-4000 (75%) | grade of Rs. 4000- of up-gradation of scale to only 25 % of the
merging 100-6000 to 30% helpers. Khalasis, scale was not enhanced.
Helper & | Khalasi of the sanctioned
Khalasi) 2610-3540 posts)
2. Engineer- | 22400-525-24500 93400-600-26000 | 1. The cadre review committee has alread)
in-Chief recommended additional pay to E-in-C. Af
the time of framing that recommendatior
no in-between scale was available. Now
- since the same is available as per fifth pa)
commission pay scales, . the  same i
proposed.
2. Revision is necessary to accommodatt
Selection Grade recommended to Chie
Engineers.
6.9 SEA proposed to be All India Cadre

The upgraded pay scale of Senior Engineering Assistant is Rs 7450-225-

11500. The officers in scale of Rs. 6500 and above have all India transfer

liability. Therefore, the SEA is proposed to have All India Transfer Liability.

~ This will also solve the promotional problem being experienced by the SEAs of
East Zone after the creation of separate North East Zone.

6.10 Assured Carrier Progression

It is proposed that the Assured Cadre Progression recommended by 5%
Central Pay Commission may also apply in case of Prasar Bharati Engineering
Employees. A person may get the selection grade, if existing but not already
granted, or the next higher grade in the promotion chains on completing 12
yrs. of regular service after induction. The next higher scale in the hierarchy
may be given after completion of 24 years of service'if the person does not get
the promotion during this period. This is proposed for all the engineering
employees. :
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7.

10.

Sub-Committee for Engineering Employees of Civil
Construction Wing (CCw) . - = |

A Sub-Committee vide Order N¢.8/98/2002-S-IV(A) dated 8.8.2003 was

respect of Engineering and Architectural Employees of Civil Construction Wing
(CCW) of Prasar Bharati with under mentioned composition: '

1. . Chief Engineer (CCW) - Chairman
2. Shri P.D. Bindoria, Chief Architect - Member
3 Shri M.A. Qureshi, SSW-1 - Member Secretary

Sub-Committee was asked to submit its report to the Chairman on the
basis of the inputs and discussions held with different associations.

Sub-Committee framed for review of recruitment rules has submitted its
report, which is enclosed as Annexure 9. The proposed cadre/Pay structure
and the recruitment regulations for CCW staff is included in this report.

Financial implications

In the proposed Recruitment Rules, as outlined above practically no

employees have already reached or even crossed the minimum of the proposec
selection grades by virtue of their length of service.

The existing 'Pay Parities and pay scales for P’rasar,
Bharati employees. :

Separate Committees have been constituted by Prasar Bharati for
g recruitment rules of programme, engineering and administrative staff,
lease be ensured that the existing pay parity in different wings is
maintained. The committee has considered only the approved pay scales of the
Government of India. However, since the employees on transfer to Prasar
Bharati may not be eligible for some of the benefits such as CDA etc. therefore
the pay scales may accordingly be enhanced/revised. ‘

Service Conditions

A common committee to formulate the service conditions of employees
of Prasar Bharati has been constituted. :




11. Cadre Review

12.

Carrier Progression for Engineering employees working in AIR and
Doordarshan is far from satisfactory. There is stagnation in almost all the
Cadres. Employees are not getting promotion even after working in same scale
for more than ten years. Dueto poor promotion prospects, the employees try
to leave the Department at the earliest available opportunity.

Indian Broadcasting Engineering Services (IBES) was formed by Govt. of -

India in 1981 under Ministry of 1&B to cater to AIR & Doordarshan. The first
cadre review of IBES was thus due in 1984. Taking this yardstick, IBES should
have witnessed six cadre reviews till date. Unfortunately, nothing of this sort
has happened and this has resulted in large-scale stagnation. The 5t Central
Pay Commission has also recommended that the effect, if any, of cadre review
of organised service on other cadres should also be taken care of. The same
may, therefore, be considered.

As per, DOPT guidelines, every organized service should undergo a
cadre review regularly at an interval of 3 years. The 5™ Central Pay Commission
has recommended mandatory cadre review after every 5 years and also to be
incorporated the same in Recruitment Rules. Accordingly the same has been
included in the proposed Recruitment Rules.

Pyramid Structure

The 5% Central Pay Commission had recommended a model cadre
structure for all the organized services as below:

| Grades Percentage of senior

duty posts
HAG 3%
| SAG T17%
[ JAG (SG) 20%
JAG 30%
STS 30%

The associations were insisting that the existing cadre strengths in

different grades should be altered keeping in view the 5" Central Pay Commission
recommendation. Since cadre review was not within the purview of this
- committee, therefore, the committee has not proposed any change in number of
posts in any grade. However, the committee strongly recommends that Prasar
Bharati should carry out an exercise to have a pyramid structure so that the
employees can get timely promotions.
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:_ " Prasar BharatiTT T T -
N ' Prasar Bharati Secretariat ANNEXURE*
PPC Section R }&
No.Misc.1/49/2002-PPC 'New Delhi, dated 29.10.2002

ORDER NO. 103/2002-PPC

Subject :  Setting up of Committee as per MoU between Prasar Bharatj

- Management and Joint Forum of Akashvani and Doordarshan Engineering
Employees (JFADEE). ' ‘

-In pursuance of the MoU between Prasar Bharati Management
and Joint Forum of Akashvani and Doordarshan Engineering Employees,
singed on 18™ September, 2002, it has been decided that for the purpose of
review of each calegory of rules and regulations as contemplated therein ;
‘both rules and regulation already notified and yet to be notified » 8 commitlee
with the undermentioned composition is constituted with immediate effect -

1 Shri K.M.Paul will be the Chaiman of the Commitiee.. Ha will
- select not more than three members from the .Management
side. ' '
2.7 Shri Bachchu Singh Meena, President, representative of
e e - ARTEE.

3. Shri KK‘Chaudh.ally: Presndent fepfeséntétfve ofAD'I:EA- o
4. - Shri Deepak Mehrotra, President, representative of AIR and
DDn Engineers Association.

The committee may " utilize the services of an expert- for-the—
purpose of timely completion of the review. The term of the commitiee will .
expire on 30" June, 2003. Where financial implications are involved, the
Committee shall consult Member(Finance), Prasar Bharati. C

KR Loy
"~ (MKPandey) -
Assistant Manager(PPC)

This issues with the approval of CEOQ.

@]

- Shri KM.Paul, E-in-C, DG:AIR
Representatives of Association concerned.

" PSto CEO/f\flember(Finanoe)/DG. Doordarshan,
OSD 1o PBE
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ANNEXURE -2

, Prasar Bharati : '

. - (Broadcasting Corporation of India)

" Prasar Bharati Secretariat ' . 1
Personnel, Policy & Coordination Section : i
| PTI Building, 2* floor : &

Sansad Marg

No. Misc-1/49/2002-PPC New Delhi, dated 10.12.2002

“ Sub:- Clarification regarding jurisdiction of the Commitiee:

as per MOU between Prasar ;

Bharati Management and Joint Forum of Akashvani and Doordarshan Engineering 1
Employees. (JFADEE).- : ' : 5
—e 4

Drawing attention on the above sdbject, it is clarified that the terms of ' :

reference of the Committee set up vide P.B. Sectt’s order
29.10.2002 (copy enclosed) as per MOU between P.B. M
AIR & Doordarshan Engineering Employees (JFADEE) is confined only to review the

rules & regulations (already notified and yet to be notified) of Engineering services. o
2. This issues with the approval of CEO, Prasar Bharati, . '\e :
LR 4 - - - D|
“ (MK Pandey) i
_ Asst, Manager (PPC) o}
Shri RK. Goyal, : ‘ )
DS(BA): o ' e e wemeee e e e e e e v cen - }
Ministry of 1&B, . ' - R

Shastri Bhavan, New Delhj

: !
W/ I//C@o Shri K.I4. Paul, E-in-C, DG:AIR | | o

' /
"o \ !
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Subordinate Engineering Cadre Structur ANNy
E
Vih Pav ¢

* * 1Vth- Pay Commission Prasar Bha s

’

2000 - 3500 o ’

254,
SCr

3yrs.regular service as SEA OR 8 v,
regular service in EA+SEA and
Qualification of DR EA

A

75%
DCE

1640 - 2900

SEA

T 100%

80%
"DR

Diploma holders

1400 - 2600
2000 - 3200 (Court)

EA

1
3 yrs. regular service gc

00

o
F

10%

' 3vrs.regular service as SEA failing which 8
yrs. regular service in EA+SEA and
Qualification of DR EA

3 yrs regular service or 8 VTS as
Sr.Tech+Tech or 8yrs. as MT/DT

T

T2
r

1320 - 2040 M.Tech

S.Tech

?

D.Tech

6500 10,5, -
7500 -- Jzoﬁ

5000 ~ 8000
6500 - 10500

S.Tech

4500 — 7000
5000 - 8000

D.Tech/M.Tect
4000 - 6000
5000 ~ 8000 (6!

4500 ~ 7000 (2
4000 - €000 (1

3 yrs. regular service 100%

T 100%

Tech

Tech

4000 -- 6000
4500 - 7000

3wrs.regular
service

80%

1200 - ]809_ 2 yr.ITI certificate with lyr.experience

or 1yr.ITI centificate in A/C or
Refrigeration with 2yrs.experience

DR

DED
3050 - 4590
3250 - 4900 (2¢
3050 - 4590 (73

DED
20%
DCE

11 vrs.regular service

950 -~ 1500
as Helper

Working knowledge of
Electrical & Mechanical
Machines

2650 ~ 4000
3050 - 4590 (25

50%
Helper
2650 - 4C00 (75

] T

100% , v ,
|

800- 1150

e 3 Khalasi 2610 3540

. 5
775- 1025 . 8"'slandardwi1h DR 2610 - 3540

good physique -

Legend
SCF
DCE
Dk
DED

- Senioritv-cum-fitness

- Depit. Competitive Examinanion
- Direct Recrui

- Diesel Engine Drive;
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4 Existing Engineering Officere Cadre Structure :
Vth Pay Commission
\
- K - L5240
Vyears
SeniorAdmlniStratiVeGl'ade o
| (A G) | 18400-500- 22400

T B years in JAG or



